
[bookmark: _GoBack]The dynamics and activities carried out during the first day showed us that motivation plays a fundamental role in working and learning teams. In practice, we realised that the first step in developing any activity should be to create an environment that motivates participants, promotes exchange and interaction, and makes everyone feel integrated and part of the solution to different challenges and contexts.
During the session on the 21st-Century Skills Framework, we explored concepts such as non-formal learning, youth worker, young people, employability and recognition. Through small-group discussions, we identified both differences and important similarities between our different national contexts.
One of the main differences we identified was that several European countries have a higher level of investment in public policies that promote active youth participation and social inclusion. In some African contexts, including Mozambique, there are still limitations in public policies that directly support youth initiatives, although NGOs and civil society organisations play an important role. We also identified differences in the recognition of the Youth Worker role. For example, in countries such as the Netherlands, the role is more recognised, while in Mozambique it is still insufficiently recognised and valued.
At the same time, we identified important similarities. The definition of youth age groups presents some similarities across countries, particularly in several African contexts. We also recognised that non-formal learning still faces challenges in terms of recognition in different countries because traditional education systems continue to place greater value on qualifications obtained through formal learning.
This reflection helped us identify a common challenge among the Youth360 partners: working together in a coordinated way to promote the recognition and value of skills and competences developed through non-formal learning.
In this context, we understood that Cities of Learning can provide an important response by creating learning ecosystems that recognise different ways of developing skills and by using Open Badges to make learning and competences acquired outside formal education visible and recognisable.
For our context in Mozambique, we believe that strengthening a strong non-formal learning ecosystem, combined with the recognition of competences through Open Badges, can increase the visibility of young people's skills and consequently create more opportunities for employability and active participation in society.
Our main learning from the first day was that motivating, engaging and recognising people are essential elements for transforming learning into participation, and participation into real opportunities.

