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“Informal learning is learning that occurs
- in daily life, in the family, in the workplace, in
| nfo rma I communities and through interests and
activities of individuals.”

“Non-formal learning is learning that has
been acquired in addition or alternatively to
non-formal formal learning. nsome cases, it is also
structured according to educational and
training arrangements, but more flexible.
It usually takes place in community-based
settings, the workplace and through the
activities of civil society organisations.”
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Apprendimento esperienziale
by David Kolb

Esperienza

Concreta

partecipare ad un'attivita/
esperienza

Sperimentazione
Attiva

sperimentare in contesti

quotidiani le nuove
competenze e abilita
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Osservazione
Riflessiva

riflettere sull'attivita/
esperienza

Concettualizzazione
Astratta

acquisire competenze e
abilita grazie all'attivita/
esperienza




Personal,
social and
learning
to learn

Digital
Citizenship

X+Y=

Entrepreneurship '

H

Cultural
awareness and
expression

KEY COMPETENCES FOR

@ LIFELONG LEARNING
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SAPER ESSERE
Attitudes

O Curiosity

U Desire to succeed
U Open-mindedness
U Resilience

U Self-Regulation
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U Intellectual
O Social
J Communicative

S Skils  SAPER FARE

Q Physical

SAPERE

Knowledge

4 Facts

O Figures
4 Concepts
O Ideas



Empathy

The understanding of another
person’s emotions, experiences
and values, and the provision
of appropriate responses

Wellbeing .
Pursuit of life satisfaction,

care of physical, mental and
social health: and adoption
of a sustainable lifestyle

Flexibility ,
Ability to manage
transitions and uncertainty,
and to face challeniges

Self-regulation «
Awareness and
management of ernotions,
thoughts, and behaviour

Communication

Use of relevant communication strategies,
dornain-specific codes and tools, depending
on the context and the content

Collaboration

Engagerment in group activity
and tearmwork acknowledging
and respecting others

» Growth Mindset

Belief in one's and others'
sotential to continuously
learn and progress

Critical Thinking
Assessment of information
and arguments to support
reasoned conclusions and
develoo innovative solutions

= Managing Learning
The olanning, organising,
manitorng and reviewing of
one's own learming

FIGURE 1. LIFECOMP AT A GLANCE



Non un solo
talento

Spaziale
visualizzare il
mondo in 3D

Howard Gardner

psicologo statunitense,
Professore presso la Harvard
University nel Massachusetts,
ha acquisito celebrita nella
comunita scientifica grazie
alla sua teoria sulle
Intelligenze multiple.




Il processo della comunicazione

el

CODIFICA DECODIFICA
(esposizione) (comprensione)

mEﬁ'IUI'IZZEZIGﬂE

" pensiero

@ madiba

cLd oo Liwva Socia






per approfondire

e Empatia: https://youtu.be/30aobKn MKE
e power of vulnerability: https://youtu.be/iCvmsMzIF70
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https://youtu.be/3oaobKn_MkE
https://youtu.be/iCvmsMzlF7o

